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Sharp HealthCare celebrates diversity and embraces 
people of all backgrounds, and was named one of 
America’s Best Employers for Diversity by Forbes Mag-
azine.  
Sharp Chula Vista Medical Center is a Designated 
PlaneTree Patient-Centered Care Hospital with the 
largest selection of health care services in the South 
Bay, including advanced technologies and state-of-the 
art facilities. Unique services include bloodless surgery 
and medicine and skilled nursing facilities. 
The Sharp Chula Vista Medical Center Pharmacy Resi-
dency Program is an ASHP accredited program that sits 
at the clinical and technological forefront of hospi-
tal pharmaceutical care. Residents will have an oppor-
tunity to gain hands-on clinical experience in interdis-
ciplinary team-based care at multiple award winning 
hospital sites located throughout San Diego County.  

 
AWARDS & RECOGNITIONS 
 
2024 

• CDPH Antimicrobial Stewardship Honor Roll with GOLD 
status. 

• Magnet Designation for Nursing Excellence 

• Spring 2024 Leapfrog Hospital Safety Grade Survey - A 

• AHA Stroke Gold Plus Quality Achievement Award with 
recognition on the Type 2 Diabetes Honor Roll 

• Gold Certification for Excellence in Person-Centered 
Care by Planetree International  

• U.S. News & World Report’s 2024 Best Hospitals for 
Maternity Care - Sharp Chula Vista Center  

 
2023 

• Spring 2023 Leapfrog Hospital Safety Grade Survey - A 
for Sharp Chula Vista Medical Center 

• Newsweek “World’s Best Hospitals 2023” - Sharp Chula 
Vista Medical Center 

• Planetree Gold Certification for Excellence in Person-
Centered Care - Sharp Chula Vista Medical Center 

• American Heart Association and American Stroke  
Association Get With the Guidelines Stroke Gold Plus 
Quality Achievement Award, Type 2 Diabetes Honor 
Roll– Sharp Chula Vista 

• Highest member-rated health plan in California for the 
eighth year in a row – Sharp Health Plan  

• 5 out of 5 overall star rating from Medicare – Sharp 
Health Plan  

• Network of Excellence in Robotic Surgery by Surgical 
Review Corporation – Sharp Health Care  

 
2022 

• Spring 2022 Leapfrog Hospital Safety Grade Survey - A 
for Sharp Chula Vista Medical Center  

• Ranked by The Lown Institute Hospitals Index for Social 
Responsibility as No. 1 hospital that received an “A” 
grade in patient outcomes, value of care, and health 
equity while also experiencing a high COVID-19 burden 
during the first year of the pandemic - Sharp Chula 
Vista  

• Certificate of Distinction by The Joint Commission - 
Sharp HealthCare’s Transitions Advanced Illness Man-
agement program   

 

 
 
June 30, 2025 - June 26, 2026 
 
APPLICATION DEADLINE: January 2, 2025 
 
 
WEBSITE 
https://careers.sharp.com/pharmacy-residency-sharp-chula-vista 
 

Since 2002 

https://careers.sharp.com/pharmacy-residency-sharp-chula-vista


The PGY1 pharmacy residency programs build on Doctor of Pharmacy (PharmD) education and out-
comes to contribute to the development of clinical pharmacists responsible for medication-related 
care of patients with a wide range of conditions, eligible for board certification, and eligible for post-
graduate year two (PGY2) pharmacy residency training.  

 

• Manage and improve the medication-use 
process related to formulary and oversee 
dispensing 

• Provide evidence-based, patient-centered 
care plans with interdisciplinary teams 

• Exercise leadership and practice  
        management skills  

• Effectively manage transitions of care 

• Provide medication and practice-related 
education to patients, caregivers, stu-
dents, healthcare professionals, and the 
public 

• Participate in the management of medical 
emergencies 

• Contribute to formulary decisions 

• Demonstrate additional competencies that 
contribute to the healthcare environment 

• Exercise principles of diversity, equity & 
inclusion 

RESIDENCY HIGHLIGHTS 

Committees 

• Pharmacy and Therapeutics (P&T) 

• Safe Medication Practice 

• Other supervisory and multidisciplinary 
committees as appropriate 

 
 

Leadership 

• Chief Resident for 1 quarter (3 month 
term) coordinating and scheduling tasks 
for the residency team 

• Maintain correspondence with pharma-
cy administration and preceptors 

• Other duties as necessary for the   
development of the residency program 

 
 

Projects & Presentations 

• Present throughout the year to medical 
and nursing staff, pharmacy students 
and staff, and among fellow residents  

• Rotation and formal seminar presenta-
tions 

• Collaborate with residency preceptors 
and coordinators to select an area of 
interest and complete an in-depth, 
systematic study suitable for publica-
tion and presentation 

• Prepare and collect data for medica-
tion use evaluations and formulary 
monographs 

• Additional projects are completed as 
requested by the resident, preceptors, 
pharmacy department and system 

Teaching 

• Integrated within patient care activi-
ties and through the provision of edu-
cational support to pharmacy students 
and staff, nursing and medical staff, 
and others 

• Work closely with pharmacists in the 
preceptorship of pharmacy students on 
clinical learning experiences from 
multiple pharmacy schools  

• Residents will obtain a teaching certi-
fication through the San Diego Phar-
macy  Residency Leadership Program 
(SDPRL) 

 
 

Educational Opportunities 

• Sharp HealthCare conferences 

• Professional meetings and confer-
ences (CSHP Seminar, ASHP     
Midyear, Western States Confer-
ence) 

• Certifications (BLS, ACLS) and addi-
tional ongoing learning modules  

 
 

Compensation 

• The annual base stipend will be an 
estimated $55,000 plus benefits 

• Financial support is provided for 
approved educational               
opportunities, conferences, and 
travel  

CORE LEARNING EXPERIENCES REQUIRED LONGITUDINAL EXPERIENCES: 

• Advancing Practice/Admin Intro (2 weeks, 
conc) 

• Chief Resident Leadership (1 quarter)  

• Critical Care( 5 weeks)  

• Emergency Medicine (5 weeks)  

• Infectious Diseases & Antibiotic Steward-
ship (5 weeks)  

• Medicine (5 weeks)  

• Orientation (1 week)  

• Safe Medication Practice (2 weeks, conc) 
 

Pharmacy Practice/Staffing (12 months), Projects  
and Advancing Practice (9 months), Teaching  
Certificate (7 months)  
 
QUALIFICATIONS & REQUIREMENTS 
 
Qualifications 

• Pharm.D. degree from ACPE-accredited  
      program 

• Current or eligible for licensure in California   
 

Application Requirements 

• Completed PhORCAS Application 

 School of Pharmacy Transcript 

 Curriculum Vitae 

 Letter of Intent  

 3 Letters of Reference 

• Onsite Interview 

 
APPLICATION DEADLINE: 
 
All items must be received by  
January 2, 2025 through PhORCAS 
 
Grant Lum, Pharm.D. 
Residency Program Director 
Pharmacy Clinical Supervisor 
Email: grant.lum@sharp.com 
 
Sharp Chula Vista Medical Center 
751 Medical Center Court 
Chula Vista, CA 91911 
 

ELECTIVE LEARNING  
EXPERIENCES 

• Advanced Critical Care 

• Advanced Emergency Medicine 

• Neonatal Intensive Care Unit 

• Oncology 

• Psychiatry 

• Solid Organ Transplant    

• Specialty Pharmacy 

• Stroke and Metabolic 

• Transitions of Care 

• Others available upon request 
 
*Electives are 5 weeks but can be concentrated  
(2-4 weeks) 
**Residents may develop new learning experiences 
as approved by the RPD and preceptors  
 
 

 

“To improve the health of those we serve with a commitment to  
excellence in all that we do” 


